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The Earth Science institute has 80 positions (FTE), 43 of them are researchers
(“many researchers took administration, management etc positions”, p. 98). The
institute consists of two divisions which were former independent institutes
(Geology, Geophysics). The executive body of the institute consists of 9 scientists,
all of them are male. One of the outstanding young researchers, Adam
Tomasovych, is now head of the scientific board. An international advisory board
with internationally highly acknowledged scientists has been established (all of
them men). If | look at the age and gender structure of the institute | see almost
no women younger than 40 years, and, with the exception of the age group 41-45
women remain extremely underrepresented.

> The number of researchers with other duties (administration etc) seems very
high

>improve gender balance in executive bodies and boards, please consider this
in your hiring policy.

The mission statement from the Geology Division provides a long list of Earth
Science subdisciplines, where the division does research. It looks as if the
division has no clear mission, as, for example, providing knowledge for a world
in transition to a carbon-free future, or aiming at improved understanding of
mountain ranges using combined geophysical and geological approaches. And,
the institute, after 6 years, is not ready to formulate a joint mission statement.
>Develop a joint mission for the institute, strengthen collaboration between
departments.

Research activity of the institute: The ESI provides an impressive list of research
projects, most of them supported by national funds (Vega etc). Some of the




projects reach high international visibility. They come dominantly from
Paleobiology (Tomasovych et al.), from Seismology (Moczo, Kristek et al) and
from Gravimetry (Vaida et al). Some researchers are coauthors in well-cited
multiauthor studies (forest meteorology, paleogeography, climate). | see no
prominent joint projects between Geophysics and Geology.

Since 2016, there is a clearly visible attempt of several researchers to establish
stronger international links. Researchers already successful before 2016 remain
internationally best visible, others continue with valuable research in their field of
competence without strong impact as reflected in rather low number of citations.
It may be worthwhile to reflect about the major mission of the institute, to
strengthen collaboration within the institute and across Institute boundaries (see,
for example, climate, meteorology: project on rainfall and Barrel Size and other
projects: collaboration with Hydrology and Geography is highly recommended).
The institute continues to have poor financial support from outside (“other salary
budget”, p. 3). International financial support is coupled with strong international
networks.

>Funding by European grant systems needs to be improved. Geophysics needs
to intensify submission of successful proposal also for national grants (geology
has a better record than geophysics). ERC grants — urgent need to increase
submission of (successful) proposals.

>|ncrease international visibility, strengthen International collaboration,
participate in networks, further increase number of participants, e.g. at EGU in
Vienna ( EGU is also recommended for Early Career Scientists, they have an
excellent Early Career Program (some ESI researchers already are active within
EGU, they can act as “role models” for others).

Publication record: Publication activity has increased considerably, with an
increase also in top quality journal publications. Few researchers are clearly
outstanding with publications in high-impact journals. A clear increase is
measured in the research output since 2016 and, as a consequence, in the
citation record. Another comment to publications: Yes, Geologica Carpathica is
open access and it remains convenient to publish in the house journal. And, yes,
the journal provides a platform for geological research in the Carpathians. The
comment, that one does not want to support commercial publishers is fine,
however, there are, today many excellent non-commercial international open-
access journals (e.g. all Journals from EGU).

Research and PhD’s: The number of PhD’s remains small. We see a positive
development with an increasing number of women PhD’s since 2016. Good, that
PhD’s are motivated to write their own proposals. Try to recruit more
international PhD students.

A side comment to Habilitation/ DrSci. In SAS (Tomasovich, Krystek): Is this still
a useful step in a science career in the 21 century ?

Teaching: numbers of lectures decreased since 2017, With low numbers of
students at universities, no ESI| researchers seem to be needed for teaching,
but, reduced contacts with bachelor/master students result in reduced number of
PhD’s, an unhealthy situation for SAS Earth Sciences.

Societal, cultural, or economic impact

contracts bring financial support of more than 10000 Euros (hydrocarbon
potential, gravimetry for express road). Other contracts are supporting the
institute with a few thousand Euros.
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